Job strain, effort-reward imbalance, and heavy drinking: a study in 40,851 employees.
The objective of this study was to examine the relationship of the job strain model and the effort-reward imbalance model with heavy drinking. Questionnaire survey data were obtained from 32,352 women and 8499 men employed in the Finnish public sector (participation 67%). Logistic regression analyses for all employees and for separate subgroups were undertaken by sex, adjusted for age, education, occupational position, marital status, job contract, smoking, and negative affectivity. Different cutoff points of heavy drinking were used for men and women. High job strain and high effort-reward imbalance as global constructs were not associated with heavy drinking. However, some components of these models were associated with heavy drinking but the relationships were not all in the expected direction and they varied by sex, age, and occupational position. Stressful work conditions are not consistently associated with heavy drinking.